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News Release
21 September 2010
Translink launches new health programme for North West employees 

Translink has launched a new health and wellbeing programme for employees in the North West which will be the first workplace project of its kind in Northern Ireland.
Targeting engineers and bus drivers at Translink’s Pennyburn engineering garage, Londonderry, it is a joint initiative between Translink, Derry Healthy Cities and O’Hare’s (Medicare) Pharmacy. 

Speaking at the launch, Lisa Montgomery, Translink Health and Safety Standards Manager, said the nine month activity programme has been developed in response to an employee health needs survey:

“This health drive aims to assist employees in tackling their health needs and concerns at a time and place convenient to them, showing how small changes can have a big impact. It should increase their awareness on the services and people that they can turn to for help to hopefully build a stronger relationship between the community and pharmacist. 

“Employees will be offered health MOT clinics, diet and nutrition advice with cookery demonstrations, personalized fitness programmes, smoking cessation classes and expert advice on stress, depression, arthritis, back pain and cancer awareness.  

“We want to ensure our employees enjoy a healthy work – life balance so this programme will also look at the side-effects of medication, alcohol and drugs and how they can impact upon someone’s ability to work effectively. 

“We look forward to working alongside Derry Healthy Cities and O’Hare’s Pharmacy to deliver this project and hope our employees enjoy the benefits of the programme and feel motivated to continue a healthy lifestyle.” 

More//…
Sabrina Moore, Foyle Health at Work Project Manager, Derry Healthy Cities, said:
“We are very excited to be working with Translink and Medicare on this programme,  funded 

through the Community Development Health Networks,  Building the Community Pharmacy 

Partnership Programme and part funded by the Public Health Agency. Foyle Health @ Work are striving towards changing attitudes in the workplace.   Management and staff proactively working together to promote health in the workplace can exert an important, positive influence on workers lives and also on the workplace environment  Translink are a perfect example of this. I commend them for this and would encourage other workplaces to do the same. ’
Brenda McCartney, O’Hares Pharmacy, said:
“Caring for the Health of the whole community is central to the Medicare Ethos and we are delighted to be involved in such a ground breaking and innovative programme. I am looking forward to the opportunity to develop a relationship with the employees and to demonstrate the services available from the community pharmacy and encourage the group to access these services, such as smoking cessation, minor ailments, weight management  as well as performing the Health MOT’s. I hope the Health Drive @ Work will be fun, hands on and informative and by the end we will all know more about ourselves and our health and will have a greater sense of how small changes can have huge impact on our future health”.
ENDS

All media enquiries to Ursula Kelleher, PR Officer, Translink on 07786 884024. 
Notes to Editors
· MEDIA INVITE: 

· Date: Tuesday 21st September 2010

· Time: 9.30am – 10.30am

· Location: Translink Pennyburn engineering depot, Pennyburn Industrial Depot, Derry City. 

· Available for interview: Translink employees, Derry Healthy City and Medicare representatives. 
· Health MOT clinics will run every three months and examine height, weight, BMI, blood pressure, glucose and cholesterol levels with the aim of showing health development over the nine month programme. 

· Derry Healthy Cities is part of a world wide network of Healthy Cities promoted by the World Health Organisation. It is committed to local citizen involvement and participation in health and wellbeing issues; co-operation and consultation with all sectors to work towards addressing local health and well-being issues; representation of stakeholder views; emphasis on process as well as outcomes; and promoting equality of access to health and well-being services.
· The Pennyburn Translink Health Drive is funded by ‘The Building the Community-Pharmacy Partnership’. 
