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NEW HEAILTH @ WORK
PROGRAMME ILAUNCHED!

The Foyle Health At Worle Project
was launched on Friday 10" Sep-
tember 2004 in the Chamber of
Commerce offices in Derry/f
Londonderry.

The project, which is the first of its
kind in Morthern Ireland, is targeted
at employers in the local  authority
areas of Limavady, Derry/
Londonderry and Strabane. It
seeks to address the issues of
Coronary Heart Disease, Stroke
and Cancer in workplaces as well
as encouraging an overall healthier
lifestyle for all employees.

This project is a new opportunity for
employers to  access an important
support service that is pro-active in
the workplace and focuses on the
holistic health of workers and not
just their physical health or safety
within the work environment.

Workplaces that participate in the

programme  will have the
opportunity to experience a
structured approach to work-
place health, that will be
based on the individual needs
of both the employees and the
wiork settings.

Derry Healthy Cities

Director, Mr.Eamon O'Kane
said "to ensure the project is
successful we need the com-
hined efforts of employers and

employees to improve the
health and well-being of peo-
ple at work.

This can be achieved
through a combination of
improving the work organisa-
tion and work environment,
promoting participation and
encouraging personal devel-
opment. The programme will
be as practical as possible
and will encompass a wide
range of activities "

Pictures af the launch of
the Limavady FHEW
Project: Limavady Mayar:
Jack Rankin, Martin
MoCook, Moe! Crawford-
Limavady Boraugh
Council, Aaron Mullan-
Raddison Roe Par
Resarf, Kathleen Guy
and Kathleen O 'Brien-
Huco Lighfranics, Fiona
Teague-Project Man-
ager.

LOCAL EMPIOYERS MAKING HEAILTH @ THE
HEARYT OF THEIR BUSINESS

Special points
of interesc:

Smoking in the work-
place

Workplace health
partnerships

Working at Healthy
Eating

Project Supported by

MEALTE AWS SOEIAL SERVIEES BOARD

Employers from the Local Authority
areas of Limavady, Derry/
Londonderry and Skrabane were the
first fo sign up for the Foyle Health
At Work Programme. Some of the
amployers include;

Hiico Lightronic NI Limited is a
private company based at Aghanloo
Industrial Estate, Limavady. Hico
manufactures electronic circuits for
lighting systems, largely for the ex-
port markets. Employing approx. 90
people, the production processes
involved both high tech equipment
as well as manual assembly. The
company's Personnel Manager,
Linda Maorris said "As stated in our
company policies, our employees
are our most important asset. To
date we have been concentrating on

dealing with health issues after they
arise. Mow we need to concentrate
on prevention. The health and wel-
fare of the team is a priority within
the organisational objectives, and |
am pleased Huco is involved in the

h@wp.

Limavady Berough Council em-
ploy approximately 150 people. Job
duties wvary dramatically across de-
partments.  Martin McCook work-
place health representative said 'we
are keen fo address the issue of
workplace health, in the past we had
fooked af various programimes, how-
aver the exfernal support was nof
always there we look forward fo the
development of the programme.’

Radisson Roe Park Hotel has over
178 people employed.  Their spa
manager Aaron Mullan said "we are
vary aexcifed about the Foyle Health
af Work programme and see (fas a
vital support service for our staff”

Bank of Ireland Strabane which
have a relatively small workforce are
none the less determined that their
employees have access to a health
programme which is tailored to suit
their needs. Customer services
manager-Maura McBerth said
"Larger branches of our bank had
nreviously  organised  health  pro-
grammes for their employses. We
are keen our workers are provided
with the same opporfunity”

{Continued on pg 2)
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Welcome to Work It!

Welcome to the first issue of 'Work it'.

This newsletter will look

at issues that are

important to the health of all workers, and will have up to date features of what is hap-
pening in the area of workplace health. This newsletter is distributed to many workplaces

throughout the Foyle area.

We hope to include many positive practices happening in workplaces throughout the area.
If you would like your event or workplace health activity to be included in the next issues
of 'Work it’. Please contact Fiona or Sabrina, contact details on the back page.

Who are the Fovie Health @ Work Siteering Group ?
Deny Healthy Cilies are the programme leads on behalf of the FH@ W Steering Group.
They plan lo creale a suppor service for local employers and employees.

This Steering Group consists of representatives from:

s  Derry Healthy Cities

Derry City Council

Altnagelvin Hospital

CONTINUED FROM PAGE 1..

Strabane District Couneil has a workforce
af 160, whao work duties again vary greatly
from department to department.  Chief Erwvi-
ronmental Health Officer Paddy Cosgrove
said " we have provided some health pro-
grammes for owr staff buf owr own fime
resowrces can be limiing, § is encouraging

that such a service is open fo emplovers and
emoioyees”.

CPC Office Supplies Ltd are suppliers of
office stationery and office furniture, hased
in Maydown Industrial Estate in L'Derry.

Wr lan Crowe, Managing Director said #his
programime s & greal apparfunity for local
emuoiovers fo invest in thelr business through
the health and well being of their wark force
and CPC are pleased fo have been selected

for the programime and ook awareness and
life shyle’

Foyle Meats are a meat processing plant
who employ 277 employees, at their base in
Lizahally, Campsie. Kevin Tyre— Health and
Safety Officer said 'the management are
keen fo provige the ooporunity fo address
various issues of employvees healh”

Fruit of the Loom are preparing to imple-
ment a warkplace health programme far
their staff of 300 employees, Foisin Doherty
CH Murse— said "This organisations prides
ifself on health and safely legisiaiion, how-
elver— developing the health of the employ-
ees has nof always been addressed. | am

pleased fo see the provision for & workplace
heaith in the area”

Westem Health and Social Services Board
Health Promotion Department at Westcare

Strabane District Council

Limavady Borough Council

Business in the Community

Derry Chamber of Commerce/CPC Office Supplies

Did you know !!
37% of CHD deaths are
related to inactivity
compared to 19% related to
smoking!

Smoking in the workplace

Smokers take 50% more sick leave than non-smokers. It
is estimated that 35 million working days are lost each
year in the UK due to smoking related illness.

Benefits of sfopping smoking.

o After 20 minutes: Your blood pressure and pulse will return ta
narmal

« After B hours: The level of oxygen inyour blood returns ta normal

« After 12 hours: Your body's level of taxic carbon monaxide declines, and
returns to non-smoking levels after 36 hours

o After 24 hours: Your risk of a heart attack is already decreasing

« After 36 hours: Merve endings killed by cigarette taxins begin to grow again

« After 3 days: Your sense of smell and taste are as sharp as a non-smoker's

ou already feel more energetic, and natice an improvement in your breath-
ing

« After 2 weeks: Circulation improves

« After 3 months: Breathing problems (e.g. coughing, shortness aof breath, and
wheezing) decrease

« After 1 year Your risk of heart disease drops to half that of a smaker
« After & years: Risk of stroke is no mare than that of a lifelang non-smaker

« After 10 vears: Lung cancer risk is half that of a smoker

{ Health Pramation Department—"/estcare Business Services, 15 Gransha
Park, Derry/Londonderry Tel: 7186 0616)

WORK IT!
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January-€ervical €ancer Awareness Month

Cenvical cancer is rare but having a smear test every 3-5 years is an important health check.

Action Cancer provides cervical screening on its Mobile Detection Clinic. Supported by local retailer,

Supervalu, the mobile clinic travels to workplaces and community groups throughout Morthern Ire- Did you kniow !

land offering screening by female staff Having a regular smear test helps reduce your chances If presenttrends continue
of developing cervical cancer by spotting any problems before the trouble begins.

with regards obesity, by

20101 in 4 people wont fit
Who needs to have a smear? -WWomen between 2064 years of age who are, or have been,

sexually active. Cervical cancer is rare in women who have never had sex

Ifit is more than 3 years since your last smear

Tests may be carried out at your GPs Surgery: Well-woman Clinic: Family Planning Clinic:

My Doctor said "Only 1 glass of
I can live with that.

alcohol a day".

Stress has been described as the asbestos of the 21stcentury. Itis

one of the main types of work-related df health and the causes of
thousands of days of sickness absence.

FH@WWE in conjunction with {nvesting for Health’ are providing the
apportunity Tor workplaces to have a sfress fraining prograrmime tailor

made fo suite the needs and (ssues of their workplace, whearehy both
management and staff will be consulfed.

into a standard office chair.

There are 1440 minuies in every day..
Schedule 30 of them for physical activify

Il health and low morale can take their toll on the workforce. Physical Activity is
used as therapy for most major issues affecting workplace health: mental

health; musculo-skeletal conditions, including chronic lower back pain, weight
management and prevention and management of many
medical conditions including heart disease.

The good news is encouraging people to become more physically active doesn't
have to be difficult, expensive or time consuming to have a positive effect on
health.

The fhi@w ‘gef active and eal’ chalfenge will provide all employees with the
opportunity to get active. No more excuses.

The challenge is a 12-week one . The goal is to increase physical activity and
the intake of fruit and wvegetables.  Participating employees can get active
together as part of ateam or individually, and wherever suits them best, at work

or at home.  All those who successfully complete the challenge will receive a
FREE t-shirt as well as other prizes for participants.

To find out whati is involved in the FHEW ‘Gef Active and Eai’ Challenge
contact Fiona or Sabrina.

SCGRESSED Al e
3 work?

DID Y OU KMNOWY

Tee Totallers have a higher
death rate compared to those
who drink moderate amounts of
alcohol. But as drinking rises
above 4 units per day there is a
progressive increase in death.

If vou fesl your workplace would benefit from such a programimes
nleases contact Fiona/Sabring.
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